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Lisa Jackson 
CMAL President 

What a Ride! 

In The Beginning 
 
As I begin to write my final Arti-
cle as President of the CMAL, I 
pause to think of my many 
years in Lansing, MI.  
 
I was a 23 year old divorced 
mother of 1 when I came to 
Lansing in 1983.  It almost 
seems like yesterday and I can 
hardly believe all the years that 
have past. As I enter my next 
phase in life, I will definitely 
miss most of you.  I think to 
some degree I will also miss 
being there; inside the Post Of-
fice.  I do miss seeing 
and talking to customers, and 
other adults on a daily ba-
sis  There is a lot to be said 
about having something pro-
ductive to do everyday.  This 
pandemic has changed all of 
our lives forever. I have spent 
the last 8 months working from 
home. I have also been teach-
ing my children from home, 
which has not been an easy 
thing to do.  I give teachers the 
utmost respect. 
 
Well Done 
 
Congratulations to your newly 
elected CMAL President, Ma-
ceo Cosper, and the recently 
elected Executive Board. I am 
confident this Board will be suc-
cessful in administrating our 
CMAL rules and regulations 
and going forth with digni-
ty.  This Executive Board is 
comprised of diversity and we 
all have 1 united goal, to pro-
tect our members while enforc-
ing the rules. 
 
 

You should all give yourselves 
a huge pat on the back with the 
success of the Presidential 
Election.  All eyes across  the 
world were on the United 
States Postal Service.  I knew 
that we would timely process 
the Ballots, but some had 
doubt.  Well we did it, and with 
doing so brought back faith in 
the system that had been 
lost.  You were victorious and 
brought back the customer con-
fidence in the Post Office. 
 
Get Involved 
 
The Postal Service is entering 
into a new era with our newly 
appointed Post Master General. 
I see many possible changes 
on the horizon and know some 
of these changes will be diffi-
cult.  Postal employees are be-
ing attacked and it is so very 
important to get involved and 
stay involved. This is your job 
and your future.  
 
Read your Contract.  The Na-
tional APWU mailed every 
member a copy of our Collec-
tive Bargaining Agreement; 
read it. Know you rights and 
follow the rules.  On more that 
1 occasion, a member has noti-
fied an Officer or Steward of 
new language in our agreement 
that applies to a grievable situa-
tion.  As a member, do your 
part and help out because your 
future depends on it.  
 
Mandatory Overtime 
 
I know everyone is tired.  The 
majority of the CMAL offices 
are working list and non-list 12 
hours a day, 7 days a 

week, and during a Pandemic. I 
receive telephone calls from 
Management every time 
there is a positive Covid-19 
case within the CMAL covered 
offices.  As of today there are 
43 confirmed cases within the 
CMAL.  This number covers an 
area from Mt. Pleasant to How-
ell to Greenville to Holt and 
most every city in be-
tween.  Management is hiring 
new employees and only about 
50%  of them stay.  The turn 
over is so rapid and in the 
meanwhile, you guys are over 
worked.  It is a vicious cycle but 
it has to get better. I remember 
working a similar schedule, (40 
years ago), and praying the 
long hours would come to an 
end. They will, but be-
cause Postal Employees are 
under attack I'm not sure what 
they have in store as an alter-
native to the long hours.  
 
In Customer Service, Manage-
ment is attempting to add as 
many duties to the Sales and 
Service Associate, (SSA)), 
making the position unneces-
sarily difficult.  Most Clerks 
begin their careers in the Plant 
working distribution on Tour 1 
or 3. As we get older and have 
a little seniority under our belt, 
we start to look for positions 
that fit our lives. Many clerks 
will bid into customer service 
for the convenience of a day 
job.  But Management is post-
ing really undesirable positions, 
adding so many duties with var-
iable start times depending on 
the day. I hope this is not the 
wave of the future for our 
clerks.  We must stay united 
and informed about ways to 
make working conditions better, 
not worse. 
 
Stay Safe 
 
I know everyone is probably so 
sick of hearing this, but it is so 
important. There are a few 
safety measures that you can 
take to give yourself a better 
chance of not becom-
ing infected  with  Covid-
19. Too many people have be-
come complacent with Covid-
19  and that is not Safe.  Covid-
19  is still alive and well and 

just waiting for it's next vic-
tim. Don't wait until you or a 
loved one is sick to implement 
the following safety measures. 
 
----Wear a MASK (covering 
mouth and nose) while in public 
places 
----Practice social distancing 
(maintaining a distance if 6 feet 
apart) 
----Wash your hands frequently 
(using soap for 20 seconds or 
hand sanitizer with 60% alco-
hol) 
----Follow capacity restrictions 
of social gatherings (updated 
periodically by the Governor) 
----Cover coughs and sneezes 
----Stay home is you are sick 
----Get tested if you are have 
any symptoms 
 
I hope everyone practices 
these safety measures to pro-
tect life. 
 
CMAL Union Meetings 
 
As stated before, all CMAL Ex-
ecutive Board and General 
Membership Meetings will be 
held via ZOOM.  Please disre-
gard any posted notices to the 
contrary.  The notice at Lansing 
Main Office has been removed. 
The ZOOM link will be posted 
prior the Meetings. 
 
The Finale 
 
I know I will see you around.  I 
enjoy running into other retired 
employees and I have re-
mained a CMAL member into 
my retirement.  You are in good 
hands. 
 
Lisa 
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Would you like a little extra $$$ 

ARTICLES DEADLINE  

Feb 26, 2021 
 
Members who wish to send articles to me via email 
are encouraged to do at this address:  
the.pacer@yahoo.com 
 
Remember to include your name and a telephone 
number so I can check with you if I need to make 
revisions.  It couldn’t hurt to ask for an email receipt 
just to be certain I received your submission.    
                                     
 John Greathouse, Editor 

John D. Greathouse 
CMAL Editor 

Elections & More! 

The 2020 Central Michigan Area 

Local election results are in! 

 

At the January General Mem-

bership meeting (On “Zoom” so 

you can attend), the following 

CMAL Officers will be sworn in. 

 

President - Maceo Cosper 

Vice– President - Dionne Davis 

Secretary - Lisa Hauser 

Treasure - Janel Rambo 

Human Resources  -  

Dustin Hume 

Maintenance Craft Director—

Jessica Kimble 

Vehicle Maintenance Craft  

Director -Shay Burning 

Trustees - Denise Fuller and 

Asha Brown 

Installation Director –Howell -

Dan McCasey 

Installation Director –East 

Lansing—Chris Dennis 

Installation Director –

Okemos— Berry McGuire 

  
There are vacancy's on our 
board that need to be filled: 
 
Editor 
Clerk Craft Director 
 
Installation Directors: 
  Lansing 
  Alma 
  DeWitt 
  Fowlerville 

  Grand Ledge 
  Greenville 
  Haslett 
  Holt 
  Ionia 
  Ithaca 
  Mason 
  Mt.   Pleasant 
  Owosso 
  Portland 
  Potterville 
  St. Johns 
  Webberville 
  Williamston 
 
If you are interested in any of 
these open positions, please 
submit a letter to the executive 
board asking to be appointed. 
 
As I was unsuccessful in my bid 
for President of the CMAL, I will 
be submitting a letter to the 
board to be appointed as the 
Editor. 
 
I would like to congratulate our 
new President, Maceo Cosper.  I 
am sure that he will do a fine job 
and will be bringing in a good 
deal of energy with many goals 
to grow the local, I wish him the 
best! 
 
This election was a much more 
pleasant experience that the 
election for President of the 
United States by a long shot! 
 
But if we had run into any issues 
with the count, it just so hap-
pened that none other than 

Rudy 
Giulia-
ni was 
in town 
to help 
put a 
spin on 
it... but 
there 
was no 
way in 
any 

universe that we would make 
that call to him for help! 
 
Christmas Peak 
 
Or another word for it, Overtime 
like you have never seen before!  
Folks in the AO are experiencing 
a good deal of OT and most like-
ly understaffed, but in the plant 
in Lansing, everyone is doing 12 
hour shifts, 7 days a week!  This 
is clerks, maintenance, mail 
handlers and supervisors.   
 
Here is the issue, supervisors 
doing barging unit work… some 
are hard to spot as they are 
coming in dressed not like a su-
pervisor would but in sweats and 
t-shirts, and some look like a few 
of the holiday temps we have 
brought on board. 
 
If you see a manager doing bar-
gaining unit work, please take a 
moment and jot down a note or 
grab a sheet off the Union bulle-
tin board by the breakroom and 
fill in the information.   
 
Even though it is Christmas 
peak volume, that is not reason 
for an Article 1.6! 
 
Articles 
 
The Pacer is your paper, the 
members.  As such, you, as a 
member can submit an article 
for publication… take advantage 
of this and expand the communi-
cation with the membership…  
 
This for all members, not just the 
folks in the plant! 
 
Articles can be submitted to me 
by email: 
the.pacer@yahoo.com 
 
In Solidarity! 

UNION  MEETINGS for 

2021 
Jan 20 ~ Feb 17 ~ Mar 17 ~ Apr 21   

May 19 ~ Jun 16 ~ Aug 18 ~ Sep 15  

Oct 20 ~ Nov 17 
 

Executive Board ~ 5:30 p.m. , 

General Membership ~ 7:00 p.m. 

 

Due to Covid-19, all meetings are held on Zoom. 

Links are published on the “Central Michigan Area 

Postal Workers” Facebook page. 
 

At the AFL-CIO Building meeting room, on the northeast 

corner of  Washington and Lenawee in Lansing. 

 The Pacers the official publication of the 

Central Michigan Area Local and is pub-

lished quarterly as a means of communica-

tions with the membership.  Any and all 

communications concerning the paper 

should be addressed to: 

 Editor 
 P.O. Box 21154 
 Lansing, MI 48909 
 the.pacer@yahoo.com 
 

 The editor reserves the right to determine 

whether the material submitted for the Pac-

er shall be printed and reserves the right to 

edit as needed for space, libelous state-

ments or personal attacks.  All articles must 

be signed and a contact phone number 

included with the submission.  Names will 

be withheld upon request.  Opinions ex-

pressed in this publication are those of the 

writers and not necessarily those of the 

editor or officers to the Central Michigan 

Area Local. 

OFFICIERS 
 

President………………….… Lisa Jackson 
Executive Vice President.…Dionne Davis 
Secretary……………...............Lisa Houser      
Treasure…………………….. Mark George 
Editor…………..……..John D. Greathouse 
Human Resources Director...  
           Tammy Corkwell 
Clerk Craft Director…...………..John Juel 
Maintenance Craft Director... 

                               Maceo Cosper  

Motor Vehicle Craft Director… 
          Mary Stephenson 

 

INSTALLATION DIRECTORS 

Alma……………………………………Vacant 
DeWitt……………………………….... Vacant 
East Lansing……………................... Vacant 
Eaton Rapids……………...…………. Vacant 
Fowlerville ……………………..…….. Vacant 
Grand Ledge…………………….…… Vacant 
Greenville.………………….………….Vacant 
Haslett….……………………………...Vacant 
Holt………..……………………………Vacant 
Howell……..……………….… Dan McCasey 
Ionia………..…………………………..Vacant 
Ithaca………..…………………………Vacant 
Lansing………..………………....…John Juel 
Mason…………..……………………...Vacant 
Mt. Pleasant……..…………..Sheila Williams 
Okemos…………..….………..Barry McGuire 
Owosso…………...……………………Vacant 
Portland…………..……………………Vacant 
Potterville…………..………………….Vacant 
St. Johns……………..………………..Vacant 
Webberville…………..………………..Vacant 
Williamston…………..………………..Vacant 

TRUSTEES 
Denise Fuller             Michelle Porter                     

  
 MPWU  

John D. Greathouse ….. …………….Editor 
 

Lansing Installation Stewards 

Clerks, Tour 1  Steward / Alternate Steward(s) 
 
1. Manual  Michele Porter / John Greathouse 
 
2. Automation  Michele Porter / John Greathouse  
 
3.      AI  / Far Side Manual Michele Porter / John Greathouse 

 

Clerks, Tour 2 
1. Manual  Dustin Hume / Dionne Davis / Jessica Kimble  
    
2.      Automation  Dustin Hume / Dionne Davis / Jessica Kimble  

 

Clerks, Tour 3 
1. Manual  Lisa Hauser / John  Greathouse  / Dustin Hume  
 
2.      Automation  Lisa Hauser / John  Greathouse  / Dustin Hume  
 
3.      AI   Lisa Hauser / John  Greathouse  / Dustin Hume  

 

Customer Service 
Main Office / BMEU  Dionne Davis / Tammy Corkwell / Lisa Jackson 

Delta Annex / Retail  Dionne Davis / Tammy Corkwell / Lisa Jackson 
Downtown   Dionne Davis / Tammy Corkwell / Lisa Jackson 
SWCA    Dionne Davis / Tammy Corkwell / Lisa Jackson 
Merrill Street  Dionne Davis / Tammy Corkwell / Lisa Jackson 
Northwest Annex  Dionne Davis / Tammy Corkwell / Lisa Jackson 
 
 

Maintenance 
1. Tour 1  Jim Steel / Janel Rambo / Phil Wieferich  
2. Tour 2  Phil Wieferich / Jessica Kimble / Maceo Cosper  
3. Tour 3  Janel Rambo / Jim Steel / Phil Wieferich 
 
 

Motor Vehicle  John Greathouse / Mary Stephenson 
 
 

Chief Steward  John Juel 
 
 

APWU Health Plan, NRP, OWCP,  
FMLA & Limited Duty Issues…... Tammy Corkwell 

mailto:the.pacer@yahoo.com
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New Treasure in Town! 
Janel Rambo 

CMAL Treasure-Elect 

Hello to the members of APWU 
CMAL 300. Thank you to those 
who voted for me. I would also 
like to thank the stewards and 
members who encouraged and 
supported me this election, and 
everyone who ran for a posi-
tion. 
 
For the members who I don’t 
know yet, I am a Mail Pro-
cessing Equipment Mechanic 
at Lansing PDC. I have worked 
for USPS since January 2016. 
I'm married and have two 
daughters, and expecting a 
new baby in May 2021.  
 
Local Negotiations 
 
Regarding our recent Local Ne-
gotiations: I was an alternate 
for the 2020 local contract bar-
gaining committee where I was 
able to watch our chief negotia-
tor, John Juel in his element as 
he fought to preserve our ex-
cellent LMOU. Folks may not 
realize how unique our local 
contract is and John deserves 
special recognition for going 
head to head with management 
on our behalf. The mainte-
nance subcommittee for local 
negotiations consisted of my-
self and steward Phil Wieferich. 
Management wanted drastic 
changes to the way annual 
leave is granted by our LMOU 
and to the way OT is called. 
Phil was prepared and had well 
organized data to back up our 
arguments. Maintenance is in-

debted to Phil, as management 
declined to take their proposed 
changes to arbitration after Phil 
presented his data blazing 
counter-proposal.  
 
Crossing Crafts 
 
The ongoing, daily crossing 
craft violations occurring at 
Lansing PDC have given me an 
insight into the clerk craft which 
is: clerk work is hard work! I 
was instructed to violate article 
7.2 of the CBA and throw par-
cels. I bricked a parcel off a 
Gaylord, clerk Bobby Mackie 
told me “if you keep throwing 
like that, you’re gonna get de-
moted back to maintenance.”  
 
Stewards Training 
 
Your CMAL 300 stewards will 
be receiving a variety of train-
ing in January 2021 via Zoom 
classes from APWU national. 
The class topics include: pro-
tecting clerk work in small offic-
es, Large office issues, article 
37, fighting discipline, and rep-
resenting PSE’s in the clerk 
craft. 
I would like to congratulate all 
the new officers on their new 
positions, especially Jessica 
Kimble who will be running the 
show for the maintenance divi-
sion and Treasurer Janel Ram-
bo. Janel is organized, tech 
savvy and has streamlined 
many of our office functions. It 
was a difficult decision for me 

to vacate Maintenance Craft 
Director but I am confident Jes-
sica will carry on bigger and 
better than what I have been 
doing as Maintenance Craft Di-
rector for our local.  
 
Executive Board - Open Posi-
tions 
 
We have some unfilled posi-
tions on the executive board. 
Interested parties should write 
a letter to the executive board 
asking to be appointed. Keep 
an eye on your union bulletin 
board or  
apwucmal300.blogspot.com  
for more details on how these 
positions are to be filled.  
 
Feel free to contact me with 
any questions, comments, con-
cerns, hate mail, etc at   
Maceo.cosper@gmail.com 
 
Thanks 
Maceo Cosper 
Maintenance Craft Director 
Central Michigan Area Local 
300 
APWU AFL-CIO 
517-337-8744 (office) 
517-281-3779 (cell) 
 

 

 

 

 

 

This year has been like no oth-

er.  We have been under quar-

antine, keeping a 6 ft distance, 

wearing masks and washing 

and sanitizing our hands until 

they are chapped.  This is all 

due to Covid-19 (Coronavirus).  

Things will get back to normal 

eventually.  In the meantime… 

Love your family and friends, 

as if its their last.  Life is NOT 

promised… 

I’d like to congratulate our new 

Executive Board Officers: Pres-

ident Maceo Cosper, Vice 

President Dionne Davis, Treas-

ure Janell Rambo and Trustee 

Asha Brown.  Asha is a very 

humble and kind person with 

intelligence. 

I would also like to thank you, 

the members for voting for me 

as a Trustee.  I will be there if 

you have any questions or is-

sues and will relay them to our 

Unions board members. 

Again, Congratulations and 

Welcome!  Looking forward to 

working with all of you. 

Happy Holidays and Stay Safe, 

Denise Fuller, Trustee 

Hi everyone!  

 

This is Janel Rambo your new 

union treasurer. I thought I 

would introduce myself to those 

that may not know me. I’m an 

MPE from Tour 3, I’ve been in 

this position a little over 2 years 

now. I started working for the 

Postal Service in 2013 as a 

PSE Custodian and was made 

career soon after in 2014. Most 

of the time you will find me 

working on PIT equipment or on 

a machine for repairs. I’ve been 

working as a union steward in 

maintenance for about 2 years 

now. 

I believe most of you don’t know 

that I own and operate my own 

small business on the side. Ac-

counting comes along with the 

territory of having a small busi-

ness. I often do self-audits to 

ensure that I have everything in 

order each year for tax season.  

 
As treasurer I plan to turn our 

local around, getting us back in 

the green and keeping us there. 

Everything will be accounted 

for, it will be itemized, and it will 

have a budget associated with it 

(as much as is possible). I will 

make sure that the budget com-

mittee sets aside a budget for 

everything we will need in the 

foreseeable future. We will stick 

to those budgets as much as 

possible. I will be working close-

ly with the president and secre-

tary to make sure everything is 

in order and accounted for. 

 
This is your money, not ours, 

we must use it for your benefit. 

This is my stance, and it will not 

change. Everything will be done 

for the membership. I plan on 

being open with our expendi-

tures, you will see an annual 

posting on the union board for 

what we are spending our mon-

ey on each fiscal year. Our LM-

3 reports are already posted 

online, they are public 

knowledge under the Depart-

ment of Labor. I am very much 

open to talk to, you can always 

approach me with concerns or 

questions about the reports.  

 
I am excited to work for you all! 

 
In Solidarity, 

 
Janel 

 

New Board for 

a New Year 
 
 

Denise Fuller 

Trustee 

  Elections Do Have Results! 

                       
                Maceo Cosper

                                     Maintenance Craft Director & CMAL President—Elect 

http://apwucmal300.blogspot.com/
mailto:Maceo.cosper@gmail.com


Post Office Day in Michigan 

Page 4        The Pacer                 Nov-Dec 2020 

On November 27th, Governor 
Gretchen Whitmer issued a 
Proclamation declaring this day, 
“Post Office Day in Michigan”! 

President Keith Combs, Detroit 
Area Local, contacted the Gov-
ernor’s Office to arrange this 
honor for all of Michigan's Post-
al Workers. 

With the ever increasing vol-
ume of mail during the Holi-
days, it is important that each of 
us can take pride that our ef-
forts are being recognized by 

our customers, the American 
people. 
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The Postal Regulatory Commis-
sion has spent the past four 
years working on a revision of 
the rate system for Market 
Dominant products. Yesterday 
the Commission issued its final 
rule on the changes. The order 
is here. The PRC’s press re-
lease is here. The media 
kit contains a useful FAQ. 
 
The review of the rate system 
involved the Commission, the 
Postal Service, and an exten-
sive list of stakeholders and 
commenters.  And even though 
this contentious process has 
been going on since December 
2016, it’s not over yet, not by a 
long shot. Given that many of 
the mailers have fought the 
changes that were finally ap-
proved, it’s widely expected that 
some stakeholders will appeal 
the PRC’s order to the D.C. Cir-
cuit. 
 
The Alliance of Nonprofit Mail-
ers has already promised as 
much. In an article on its web-
site back in February 2020, the 
ANM wrote that the proposed 
changes would not achieve the 
objectives stated in the 2006 
Postal Accountability and En-
hancement Act and would thus 
“violate the law.” If the regulator 
were to approve these pro-
posals in a final rule, wrote the 
ANM, “many expect multiple 
stakeholders to appeal it at the 
U.S. Court of Appeals.  The 
court could take some time to 
reach a decision, meaning that 
mailers could face a year or two 
of surcharges in 2021 and 
2022, before the appeals are 
resolved.” 
 
We will probably soon hear sim-
ilar comments from other mail-
ers and industry insiders. Just 
yesterday, minutes after the or-
der was posted on the PRC 
website, DeadTreeEdition, a 
highly respected blog that co-
vers the print business and 
postal issues, posted 
a tweet about the new order 
saying, “If you’re involved in 
mailing or #printmedia, stay 

tuned. Big developments are 
afoot in #USPS pricing. See 
you in court.” 
 
The new rate system gives the 
Postal Service significant 
above-inflation pricing authori-
ty over Market Dominant prod-
ucts. Or, as the mailers put it, 

the new system “busts the price 
cap.” 
At one stage of the proceed-
ings, the Commission consid-
ered a simple CPI-plus formula 
that would have allowed the 
Postal Service to increase pric-
es by 2 percent on top of the 
regular CPI increase. In the 
end, the Commission adopted a 
different approach. Under the 
new system, rate increases will 
be tied to two factors. 
 
The first factor ties the above-
CPI authority to changes in mail 
density, i.e., the number of piec-
es per delivery point. This as-
pect of the rate system would 
address increases in the cost-
per-mailpiece that are driven by 
measured declines in year-over
-year density. The second fac-
tor ties the above-CPI authority 
to Congressionally-required 
amortization payments for re-
tirement health benefit and pen-
sion costs. This second factor 
could become irrelevant if Con-
gress were to pass legislation 
that modified how the Postal 
Service deals with these costs. 
 
Yesterday’s order contains a 
technical appendix with esti-
mates of how these two factors 
might play out. (These esti-
mates were developed in an 
earlier PRC order in December 
2019.)  
 
If the Postal Service were to ex-
ercise its full authority using 
both factors, rates could be in-
creased by somewhere be-
tween 2.17 percent and 3.8 per-
cent above the annual CPI in-
crease. Overall, average annual 
increases of about 2.5 percent 
(on top of the CPI increase) ap-
pear to be a reasonable esti-
mate. 
 
For some types of mail, the in-
creases would be stiffer. For 
products considered “non-
compensatory,” i.e., the reve-
nue they bring in doesn’t cover 
their attributable costs, the 
Postal Service has been grant-
ed authority to raise rates an 

additional 2 percent. In an earli-
er version of this proposal, the 
Postal Service would have 
been required to raise rates 2 
percent on these underwater 
products, but after hearing a lot 
of negative feedback from the 
mailers, the Commission decid-
ed to make this increase option-
al. That means the Postal Ser-
vice could use this authority to 
raise rates on some non-
compensatory products, like 
Marketing Mail flats, by 2 per-
cent but choose not to do so for 
other non-compensatory prod-
ucts, like Periodicals, because 
they have “educational, cultural, 
scientific, and informational val-
ue.” 
 
The Commission punted on 
several other aspects of a new 
rate system that it had been 
considering, including the pro-
posal to tie an above-CPI in-
crease to performance. Instead, 
the Commission will open a 
new rule making docket, as 
the FAQ puts it, “to further study 
potential modifi-
cations to the 
ratemaking sys-
tem that link fi-
nancial incentives 
and/or conse-
quences to effi-
ciency gains, cost 
reductions, and 
the maintenance 
of service stand-
ards.” 
 
In FY2020, Market 
Dominant prod-
ucts brought in 
about $40 billion 
in revenues. If the 
Postal Service 
were to take full 
advantage of its 
new pricing au-
thority and raise 
rates by an aver-
age of, say, 2.5 
percent, it would 
bring in an addi-
tional $1 billion a 
year, somewhat 
more if the USPS 
also exercised its 
authority to raise 
non-compensatory 
products by 2 per-
cent. 
 
It’s also possible, 
however, that rate 
hikes will not have 
this effect. They 

could drive away business and 
actually lead to a drop in reve-
nue. According to many of the 
mailers who filed comments 
with the Commission, that’s ex-
actly what is going to happen. 
 
As one large group of mailers 
wrote in comments to the PRC 
in February 2020, “Ultimately, 
not only do the Commission’s 
proposals do nothing to address 
the root causes of the Postal 
Service’s financial problems—
volume loss and costs that are 
rising faster than inflation—but 
they will have the opposite of 
their intended effect, driving vol-
ume from the mail and creating 
the risk of a death spiral for the 
Postal Service.” This will be a 
death spiral, they warn, “of the 
Commission’s doing.” 
 
The new rate system will go into 
effect 30 days after it is pub-
lished in the Federal Register. 
Stakeholders have 30 days to 
file an appeal with the D.C. Cir-
cuit. 

PRC Busts the Price Cap, Lawsuits Sure to Follow                              

Save the Post Office. Com  

By Steve Hutkins  

This chart indicates that for the period 2013 to 2019 
the density rate authority would have ranged from 
0.36 percent to 2.69 percent.  The average for this 
period would have been about 1.23 percent annual-
ly. 

As this chart shows, the density rate authority would be 
1.46 percent in the first year, 1.19 percent in the next. 

As this charts indicates, annual increases range 
from 0.827 percent to 1.111 percent. The average 
for this period comes to about 0.937 percent. 

https://www.prc.gov/docs/115/115227/Order%20No.%205763.pdf
https://www.prc.gov/sites/default/files/pr/MEDIA%20KIT%20.%20FAQs%20and%20Timeline%20FINAL%2011.30.20.pdf
https://deadtreeedition.blogspot.com/
https://twitter.com/DeadTreeEdition
https://twitter.com/hashtag/printmedia?src=hashtag_click
https://twitter.com/hashtag/USPS?src=hashtag_click
https://www.prc.gov/sites/default/files/pr/MEDIA%20KIT%20.%20FAQs%20and%20Timeline%20FINAL%2011.30.20.pdf
https://www.prc.gov/docs/112/112172/ANM%20et%20al%20RM2017-3%205337.pdf
https://www.savethepostoffice.com/prc-busts-the-price-cap-lawsuits-sure-to-follow/
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WEINGARTEN RIGHTS 
Never, EVER, go into a meet-
ing with management or an In-
spector without your Union 
Steward!  PERIOD!  FULL 
STOP! 
 
Why you ask?  Very simple, 
you are in a room, alone, there 
might be two managers and 
without a doubt there will be 
two Inspectors or OIG Agents 
and they can and will cook your 
goose!!! 
 
If you are in a meeting with an 
Inspector or OIG Agent, they 

can and will tell you all kinds of 
stuff to get you to talk about 
what they are asking.  They will 
even say that they are not in-
vestigating you…. If you are in 
a room alone, talking to them, 
YOU ARE BEING INVESTI-
GATED!!! 
 
Just politely state that you 
would like to exercise your 
Weingarten Right and you are 
requesting a Union Steward.  If 
they read you your Maranda 
Rights, ask for an attorney 
In both of these cases, after 

making your request, sit quiet-
ly, say nothing and wait for 
your Steward or attorney to ar-
rive because anything you say, 
can and will be used against 
you! 
 
The CMAL has recently had 
numerous Weingarten viola-
tions that have resulted in 
grievances being thrown out or 
that were supported by the Na-
tional Labor Relations Board 
with charges against the 
USPS. 
 

So folks, please be smart and 
never get yourself jammed up 
by thinking you alone can han-
dle management or that they 
are  your buddies and nothing 
will happen to you… your bud-
dy the manager has a boss 
who can and will order them to 
hang you out to dry! 
 
Be smart and request your 
Steward when ever you go into 
a meeting where you feel that 
you could be disciplined! 

Current Status of the NRP Class Action Case 

December 2020 – Status 
Update 
 
We wanted to reach out and 
give a quick update on the 
case, and answer some ques-
tions that have been raised. 
The claims, evidence, and legal 
briefs for all of our clients’ relief 
claims have been submitted to 
the EEOC Administrative 
Judge. The Judge has not yet 
made clear exactly how she 
plans to move forward with re-
viewing the information or issu-
ing relief decisions. The Judge 
set up a course of review that 
would have had outside mas-
ters review a number of claims, 
but that approach seems to 
have been stalled out due to 
USPS objections. We have pre-
sented the Judge with many op-
tions on ways to quickly move 
the relief process forward, and 
we continue to do everything 
we can to help get relief into 
your hands. 

Our goal is to get this matter 
resolved in a fair way as quickly 
as possible. We hope to have 
some good progress on final 
awards during 2021, and we will 
continue to post updates on this 
website. 
 
We thank you all for your con-
tinued patience with this pro-
cess. We share your frustration 
with how long this is taking, and 
we share your anger with the 
Postal Service’s continued ef-
forts to delay justice in this 
case. Please know that we are 
fighting for you, just as we have 
done for over 10 years. 
 
Here are answers to some 
questions that have been pre-
sented by a number of the class 
members: 
 
What if I move or change my 
contact information? 
 
For our clients, please provide 
your updated contact infor-
mation to us. The best way to 

provide this information is to 
email us at  
nrpclassaction@ 
theemploymentattor-
neys.com.  
 
We keep track of our clients’ 
contact information, and we can 
provide that to USPS or the 
EEOC Administrative Judge 
when they need it. 
 
Will my claim continue if I 
die? 
 
First, please know that we will 
continue fighting to get you the 
best possible award. We are 
dedicated to achieving the best 
results for you in this case, and 
we will not let the USPS game 
of dragging this process out 
free them from their legal obli-
gations. 
 
Your claim in this case is a per-
sonal asset. Upon your death, 
all of your assets will pass 
along, either under the terms of 
a will or (if you have no will) 

pursuant to what the law pre-
scribes. Each state has different 
laws governing this issue, and 
we recommend that you consult 
with someone in your area 
about planning your estate. 
 
Unfortunately, some of our cli-
ents in this case have passed 
away. We notified the Judge 
about this, and argued that this 
is yet another reason to move 
this process toward a quick res-
olution. 
 
Can I be reinstated to my 
USPS job now while this re-
lief process is ongoing? 
 
There is no way currently for us 
to get you back in your position 
until the EEOC Administrative 
Judge issues an order. If it is 
found that you meet the legal 
criteria for reinstatement, the 
Judge can order USPS to give 
you back the job you held be-
fore the NRP. 
 

Dock Reindeer! 

Clerks, Mailhandlers and Maintenance Employees come together 

in the “Spirt of the Season” 

mailto:nrpclassaction@theemploymentattorneys.com?subject=NRP%20Class%20Action%20Lawsuit
mailto:nrpclassaction@theemploymentattorneys.com?subject=NRP%20Class%20Action%20Lawsuit
mailto:nrpclassaction@theemploymentattorneys.com?subject=NRP%20Class%20Action%20Lawsuit
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Democrats Push To Fill Postal-Service Board Of 

Governors Seats To Stymie DeJoy, Reverse Cuts 

postal-reporter.com 

LOUIS DEJOY, the Republican 

do-nor-cum-postmaster gen-

eral, was a top target for Demo-

crats who accused him of slow-

ing down mail ahead of an elec-

tion with record absentee voting 

and instituting cost cuts that 

worsened services. But even 

after President-elect Joe Biden 

takes office, DeJoy will prove 

hard to replace. Postmaster 

general serve at the pleasure of 

the U.S. Postal Service Board 

of Governors, and can’t be di-

rectly fired by a president. 

Trump Republican appointees 

hold a 4-2 majority on the 

board, which can have up to 

three more governors.   

 

Like much else in Washington, 

De-Joy’s fate may be linked to 

the out-come of the Georgia 

runoffs for U.S. Senate. Demo-

crats on the Home-land Securi-

ty and Governmental Affairs 

Committee, which oversees the 

USPS, are eager to fill the va-

cant seats on the board and 

move away from the “cost cut-

ting mentality” among Postal 

Service leadership that has 

contributed to declines in ser-

vice, said an aide to the com-

mittee’s top Democrat, Sen. 

Gary Peters. DeJoy has testi-

fied that the changes were 

meant to improve operational 

efficiency. The USPS is on 

track to lose more than $10 bil-

lion this year. After early criti-

cism, DeJoy in August prom-

ised to give priority to the deliv-

ery of mail ballots, and while 

there were some delays and 

missing ballots, the vast majori-

ty of mail-in ballots were deliv-

ered on time to election offi-

cials. 

   

Biden told a postal-workers un-

ion during the campaign that he 

would move to fill the board va-

cancies.  In-coming top commit-

tee Republican Sen. Rob Port-

man “will review any nomina-

tions as they come before the 

committee,” his spokeswoman 

said. —  

Jane Slaughter is a former edi-
tor of Labor Notes and co-
author of a Successful Organiz-
er.   
 
The story of mail ballots in 2020 
is the story of a union postal 
workforce willing to go to ex-
traordinary lengths to make 
sure that every vote got deliv-
ered.   
 
Postal workers did this despite 
the deliberate holdups created 
by new Postmaster General 
Louis “Delay the Mail” DeJoy, 
and a workforce hit hard by 
COVID.   
 
But his plan isn’t the only one 
on of-fer. A working group of 
rank and filers has compiled all 
the ways his vision is antithet-
ical to what the public needs.   
 
To imagine a green, expanded, 
universal Postal Service with 
more hours, more services, and 
more good jobs, visit bit.ly/
postalvision.   
 
More than 65 million people vot-
ed by mail this fall — a record. 
And the Postal Service has 
been working at reduced num-
bers for months. As of August 
40,000, postal employees had 
been forced to quarantine. Ros-
coe Woods, president of the 

480–481 Area Local of the 
Postal Workers (APWU) near 
Detroit, said the workforce he 
represents is down 30 percent.   
 
How did postal workers pull off 
this gargantuan feat? “Most of 
our employees were very pride-
ful,” said Keith Combs, presi-
dent of the APWU Detroit local. 
“They were really happy they 
were able to complete the mis-
sion with the ballots. They want 
the Post Office to be seen in a 
different light than the White 
House had been portraying it. 
 
” ABOVE AND BEYOND”   
 
Woods represents workers at 
the Michigan Metroplex in Pon-
tiac, the largest mail processing 
facility in the region. On a nor-
mal day it processes a couple 
of million pieces of mail. How 
did workers make sure the bal-
lots didn’t get lost in that fast-
moving stream?   
 
The mail is sorted at 36,000 
pieces per hour by giant ma-
chines that read the envelopes. 
Before the election, workers set 
the machine to direct ballots to 
a designated holdout, then took 
them to another area for special 
manual sorting. Experienced 
clerks’ hand-sorted the ballots 
to county clerks’ zip codes. 

From there they were dis-
patched by truck.   
 
Workers went further. “Say a 
ballot arrives in Flint but it was 
supposed to go to Muskegon,” 
Woods said. “Our people were 
meeting people in the middle to 
hand them off. I checked in with 
my plant manager the day of 
the election at a quarter to 8 
[when polls closed]. He had just 
sent a supervisor out with 10 
ballots to drop off at the Clerks 
office.   
 
“Whatever was necessary. Our 
people rose to the occasion. It’s 
not every day you become an 
active participant in a function-
ing democracy. 
 
How Postal Workers Saved 
the Election… 
  

“GET THE CROOK OUT?”  
 
All year postal workers have 
been under attack by the Post-
master General, a Trump fund-
raiser and expert job-killer from 
private logistics. Hundreds of 
mail sorting machines were dis-
mantled; overtime was denied; 
letter carriers were directed not 
to sort all their mail when re-
ceived, but to leave it behind for 
the next day.   
 

It was only an outcry from post-
al unions and the public that 
forced De-Joy to say, on August 
18, that he would postpone his 
service cuts till after the elec-
tion. But he made clear he was 
only hitting pause.   
 
Contrary to what you might as-
sume, DeJoy and his schemes 
won’t automatically be swept 
out by a new admiistration. The 
men who hired him, and could 

re him, are the Postal Board 
of Governors.   
 
Unfortunately, the six current 
members are mostly anti-
worker and pro-privatization. 
There are three empty seats 
that Joe Biden could fill immedi-
ately — except that any ap-
pointments must be confirmed 
by the Senate.   
 
One promising strategy is to 
pressure the existing Board 
members, who aren’t used to a 
public spotlight. New Orleans 
activists got the ball rolling in 
October with a neighborhood 
“Cook Out to Get the Crook 
Out” near the home of one 
Postal Board member. Other 
members are in New York City, 
Los Angeles, east-ern Ken-
tucky, Palm Beach, and D.C. — 
for those similarly inspired. 
 

How Postal Workers Saved The Election 
By Jane Slaughter    

https://www.facebook.com/media/set/?set=a.238593622869555&type=3
https://www.facebook.com/nalc.national/photos/a.238593622869555/2974871669241723/?type=3&theater#
https://www.facebook.com/nalc.national/photos/a.238593622869555/2974871669241723/?type=3&theater#
https://www.facebook.com/ajax/sharer/?s=2&appid=2305272732&id=2974871669241723&p%5b0%5d=2974871669241723&sharer_type=all_modes&av=1069445745
https://www.facebook.com/nalc.national/photos/a.238593622869555/2974871669241723/?type=3&theater#
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Members Name ___________________________________  

Address _________________________________________ 

Work Location ____________________________________    

Soc Sec  _________  

Relationship to applicant____________________________ 

Students Name ___________________________________    

Address _________________________________________ 

Phone Number ____________________________________     

Alternate Number __________________________________ 

 Date of Birth _____________________________________     

Soc Sec #________________________________________ 

Accredited institution attending/planning to attend:     

   ________________________________________________ 

 

 

 

 

 

RULES 
 

1. First consideration will be given to seniors in High School and/or re-
cently graduated within the last three years and based on the finan-
cial need of the student (application must include copies of 2 most 
recent pay stubs for verification). 

2. All Central Michigan Area Local members’ children or grandchildren 
are eligible to apply. 

3. Applicants’ parent/grandparent must be a member in good standing 
for at least one year prior to making application (associate members 
are not eligible). 

4. Applicants must be accepted or enrolled in an accredited institution of 
higher learning (College, University, or Vocational school). 

5.  Scholarship recipient must be a full-time student, carrying and pas-    
sing, at least 12 credit hours per semester/quarter. 

6. Each scholarship is $500 and at least two scholarships will be award-
ed annually as a one-time award. 

7. Scholarship money will be awarded at the end of the first term/
semester/quarter upon presentation of a transcript from the accredit-
ed institution. 

8. An essay of at least 200 words but not more than 350 words on a 
UNION related topic, i.e. what the Union means to me, Growing up in 
a Union family, etc. must be submitted with this application.  

9. All essays become the sole property of the Central Michigan Area 
Local with reproduction rights. 

10. All decisions on scholarships will be made by the scholarship commit-
tee and are final. 

NOTE: The following statement must be signed by the member 

and applicant. 

I understand that the decisions of the scholarship committee are final 

and binding.  If I am selected, I will abide by these rules.  I further 

agree to allow the CMAL to publish my name and photograph.  I 

swear that all information on this application is correct and true. 

 

Signature of Applicant 

_______________________________________  

Date_______________ 

 

Signature of Member 

________________________________________  

Date_______________ 

 

Terry Mead Scholarship 

PO Box 21154 

Lansing, Michigan 48909 

 

Applications must be  

RECEIVED by  

Jan 1, 2021 

2020 - TERRY MEAD MEMORIAL 

SCHOLARSHIP APPLICATION 

20
-3
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https://www.facebook.com/media/set/?set=a.238593622869555&type=3
https://www.facebook.com/nalc.national/photos/a.238593622869555/2974871669241723/?type=3&theater#
https://www.facebook.com/nalc.national/photos/a.238593622869555/2974871669241723/?type=3&theater#
https://www.facebook.com/ajax/sharer/?s=2&appid=2305272732&id=2974871669241723&p%5b0%5d=2974871669241723&sharer_type=all_modes&av=1069445745
https://www.facebook.com/nalc.national/photos/a.238593622869555/2974871669241723/?type=3&theater#

